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The Academy is very fortunate to have 
so many supporters and friends, without 
whom many special projects would not be 
possible. We have received many gener-
ous donations this year and truly appreci-
ate each gift. 

Many of the gifts to RLA this past year 
have been the result of a dedicated, 
invested and engaged group of former 
students: the Alumni Association. 

Under the leadership of former chair, 
Chris MacLeod the committee created 
a Legacy Project to rebuild the welcome 
sign at South Chippawa Rd. Alumni have 
secured donations of design drawings, 
materials, the steel sign, and raised a 
significant portion of the funds needed to 
build the sign. 

An anonymous donor, an RLA 
Alumnus, has pledged to match 
all donations to the Legacy Proj-
ect going forward. 

“This project will be an impact-
ful addition to the Academy. It 
will be the first impression when 
you arrive on campus,” said the 
donor on why he chose to make 
such an important gift, adding he 
wants to ensure this first

Legacy Project is successful because it will 
set the stage for future projects and he 
wants to support his fellow “Old Boys”. 

The sign project is just $30,000 away from 
its goal, and construction is set to begin 
this spring, so this donor will match every 
donation made to the project to ensure 
that goal is met. 

“I am hopeful that other alumni will share 
in my enthusiasm for this project and 
help to make this project a reality,” said 
the donor. “No amount of donation is too 
small, many hands make light work.” 

Alumni interested in the Legacy Project 
can read more about the sign, and make a 
donation to the project, by visiting www.
RLA.ca and clicking “Alumni” under the 
About menu. Alumni can also reach out 
the school directly by email swhitaker@rla.
ca or calling 905-386-6203 ext 228. 

Alumnus pledges to match donations

Help Construct a New Entrance Sign
www.rla.ca/about/alumni

Help Construct a New Entrance Sign
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Master Corporal Singh, J

I arrived at Robert Land Academy 
in September of 2013. I sat in the 
Ivy Hall parking lot, nervous, 
excited and a bit curious about 
the life that awaited me. I sat and 
stared at the campus that I had 
toured in December the previous 
year trying to remember what 
everything was and accepted that 
the Academy would soon be like 
a home to me. So I said goodbye 
to my parents, grabbed all my 
items that would end up going 
into Civi-Lockup, and followed 
the NCO in the parking lot into 
the gym and got started on my 
eight year adventure. A-Coy 
would be my first stop, I’d end 
up spending three years there 
under the guidance of Captain 
Bowman. Then would come 
B-Coy, spending two years under 
the guidance of Captain Lee, 
Captain Williamson, and Captain 
Dyson. Lastly would be C-Coy, I’d 
spend three years there under the 
guidance of Captain Lee. This is 
my story. 
 A-Company taught me 
about getting along with the 
people around me. It would allow 
me to trust those around me 
and to accept help if I needed it. 
Which is something that is crucial 
in Academy life. I learned to take 
pride in my work, whether it be 
my bed, boots, kit, or getting 
an award. This was the start to 
building my character. Life wasn’t 
easy, there were many challenges 
that I faced and had to overcome. 
One of my biggest challenges 

that I faced was my first ever Fall 
Exercise. It tested my mental 
strength as well as my physical 
preparation and limits. I walked 
with my section, laughing and 
pushing each other to the end of 
both day one and two. Day three 
was with the whole Academy 
finishing at Queenston Heights. 
This then set me up for both my 
first promotion to Cadet and 
then my first Stand-Down. Both 
things were sweet and something 
that I took pride. Pride that I 
pushed myself to continue to 
my first checkpoint, and then 
pride that I earned something 
in the Academy that would set 
me up for the rest of my years 
Something that A Company had 
taught me was accepting when 
you made a mistake. Owning up 
to your mistakes was crucial in 
being successful at the Academy 
and as I got older, it would prove 
to be essential to maturity too. I 
progressed and fell due to some 
minor mistakes throughout 
my years in A-Company, going 
through the ranks and positions, 
graduating my grade eight year 
as the Barracks Ic and a Double 
Barman and the One Platoon 
Commander on Parade.
 B-Company started off as 
a rollercoaster as I adjusted to a 
different mindset and maturity 
level all together. This is where I 
learned the meaning of seizing 
opportunity when it was available 
to you. I struggled to make 
the adjustment from A-Coy to 
B-Coy and ended up losing rank, 
eventually figuring things out. 

I applied for all kinds of open 
jobs around the barracks and 
the Academy. I was a Platoon 
Commander on Parade, as well as 
Mess Setup and Clean up. In the 
barracks I went from Shower Ic, 
to Barracks Warden, to House Ic 
and finally to Platoon Ic. I learned 
how to handle an NCO position 
while maintaining friendships 
and balancing my job and my 
personal life. Without out the 
guidance from staff around me 
I would never have seen those 
opportunities and I’m grateful 
that I was fortunate to have the 
guidance that I did. I ended 
up making my way to corporal 
and applying for a Top Three 
position. A thoughtless decision 
cost me my rank as well as the 
chance at being part of the senior 
leadership. I, however, picked 
myself back up and ended my year 

A journey through time at Robert Land Academy
C Company Report
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January an exceedingly difficult month

RD Smid, MMM, MB, CD
Lieutenant-Colonel (retired)

I often use the term “blink of an 
eye” to describe how fast time is 
going by. I would definitely not 
use that term to discuss January! 
It has been an exceedingly difficult 
month for all of us as Omicron 
works its way through Ontario, 
Canada, and beyond. Parents and 
guardians have become far too used 
to my emailed Covid sitreps but for 
those Friends of the Academy who 
do not receive them, I must report 
that a significant number of staff 
and students at the Academy have 
contracted Covid over the past 
month. Thankfully all of them did 
so with minimal discomfort.

The difficulties were numerous: 
online learning; no sports; no 
clubs; fewer staff; isolated Company 
cohorts; no earned leave; a massive 
snowstorm; running a quarantine 

building; and many others. It 
seemed very dark at times but as I 
write this on 26 January, today is 
the first day that there are no Covid 
positive cases on the campus and 
no Companies are in isolation. The 
light at the end of the tunnel was 
not the train we had been fearing!

For the moment, we have turned 
the corner and brighter days lay 
ahead. However, it would be naïve 
to believe that we are totally in 
the clear. Covid will no doubt 
return to the campus at some 
point. However, when it does 
return, both staff and students have 
proven to be immensely capable of 
combating it. I couldn’t be prouder 
of the boys and the resiliency that 
many of them demonstrated by 
surviving such a difficult ordeal. 
The only silver lining in this was 
the opportunity for boys to gain 
mental resiliency and I am pleased 
to see that many have seized that 
opportunity and grown as a result.

I am proud to belong to an 
organization that demonstrates 
such fortitude at a time when so 
many others are struggling. On 
behalf of the staff, I want to thank 
our many friends and parents for 
their timely emails of support 
and words of encouragement. We 
will continue to thrive despite the 
adversity.

Message from the Headmaster

We have turned a corner and brighter days lay ahead

as a Platoon Ic and a Lance Corporal. 
 C-Company was another jump in mindset 
and maturity that I needed to adjust to. However, 
poor decision making and a less positive attitude 
towards the Academy made the first couple of 
months a struggle for me. Through my time in both 
B and C Coy, I applied to all the possible varsity 
sports that I could, ending up as the volleyball 
team captain, a SOSSA Cross Country Qualifier, a 
member of the soccer, basketball, badminton teams 
as well as a SOSSA Track and Field athlete. Learning 
about the sense of brotherhood and comradery that 

C-Company displayed was something that I’ll carry 
with me through life. I learned about self-regulation 
as well as resilience, two of the most important 
things that helped me through my time at the 
Academy. Even though I fell for a bit in C-Company, 
rising and then falling due to mistakes but I climbed 
back and was given the opportunity to be represent 
the Academy as it’s Aide-De-Camp, a great honour 
that I thank the Academy for. And as the semester 
approaches the end I would like to wish you all the 
best towards your classes and final assignments!!

(cont’d) A journey through time at Robert Land Academy



Leading Barman Gagne

Mele Kalikimaka, Feliz Navidad, 
are just a couple of examples of 
nicer sounding ways to say Happy 
Holidays/Merry Christmas. There 
are so many other ways as well. 
Not surprising there is not a nicer 
way to say Happy Isolation in 
another language.

I was so excited to go home for 
Christmas stand down. I was 
talking to my friends in A and 
B Coy’s about all of the presents 
I was hoping for, especially new 
fishing gear. “Justin, we’re going to 
have a different kind of Christmas 
this year, pack your bags. This will 
be a Christmas you will not soon 
forget and will likely tell this story 
to your kids one day.” What was 
my dad talking about? “Justin, 
your rapid test is positive. You 
and I are going to a hotel to isolate 
for ten days!” “Dad, what about 
Christmas? Can we take another 
test? Maybe that one is broken, I 
heard they aren’t that reliable!”

No... such ...luck! It was just Dad 
and me in a hotel room for ten 
days! I was sure that one of us 
would not make it out alive by 
the end of the ten days. That 
would probably be me...there was 
nowhere to run. I was so happy 
that my dad brought some video 
games. “Justin, the only thing 
we can do is make the best out 
of this situation.” On Christmas 
Day, I had my first ever virtual 
Christmas over Messenger. It was 
so weird. It was nice to see Mom 
and my brother open their gifts, 
but still weird.

After ten long days, we emerged 
from our den of isolation, eager 
to see different surroundings and 
to get home, see Mom and my 
brother, and have a home cooked 
meal. My Dad was right, I won’t 
soon forget that Christmas.

Returning from stand down was 
over and we all were back at the 
Academy, so happy that there 
was no online learning and no 
lockdown that public health 
forced us to partake in. Omicron 
had different plans! By mid-
January, there was now more than 
one positive case in A Coy. I was 
now in isolation...again! When 
CSM has to wear a surgical gown, 
you know it’s real. This was like 
waiting for what you knew was 
going to be an even worse sequel 
to a bad movie you were forced 
to watch...there were no video 
games!

All the A Coy staff kept saying, 
“Look fellas, no one asked for this, 
we will adapt and make the best 
of this situation.” Immediately, 
I thought, great; more kit time, 
more inspections, more study 
halls...ugh! I was so happy to 
be wrong! For the nine days we 
had to isolate, it wasn’t bad at all. 
As long as we listened, followed 
timings, and minimized the 
arguing, things were actually 
really fun. The best was when 
WO Bouchaffra helped us all 
through the isolation by planning 
all kinds of fun games, like; 
glow-in-the-dark hide and seek, 
main hall badminton, mini stick 
tournaments, chess, new board 
games, white board charades, 
and so many more. Lt. Guy had 
these awesome work outs we did 
through the TV in the common 
room, and we got enough snow 
to start building snow forts. Capt. 

Making the most out of “isolation vacations”
A Company Report

Continued on page 5



Barman Beattie

Hello, my name is Merek 
Beattie, I’m a tenth-grade 
student at Robert Land 
Academy. I arrived at the 
Academy almost three 
months ago and since 
then I’ve noticed big 
changes in many aspects 
of my life. I’m in good 
shape again and I care 
a lot about my physical 
health. I’m in a good 
mental state and I’m 
getting rid of a lot of bad 
habits that I had before I 
came here. 

Before Covid-19 I used to 
be really active and really 
good at long distance 
running. I came 2nd in 
Under 18 at the Grimsby 
Peachland 10 km race in 
2019. I had a time of 47 
minutes which is a very 
good time for a twelve-
year-old who didn’t train 
doing 10 kms at all before 
the race. I was also the 

youngest doing the 10 
km. When Covid started I 
began getting quite lazy. I 
would sleep in until after 
10 pm a lot of days and I 
had little motivation to do 
anything productive other 
than going to work and 
hanging out with friends. 
Since I got here, I’ve put 
a lot of effort to try and 
get as fit as I used to be. 
I go to the weight room 
often and participate in 
morning work outs done 
by Capt. Scott and CSM 
Segui. These workouts 
help me de-stress before 
I go to classes in the 
morning, which helps me 
concentrate better and I 
just feel better throughout 
the day. 

I recently received the 
position of House IC, 
which is helping me work 
on my leadership skills. I 
am responsible for a few 
guys in B Coy. When I 
do good, they do good 

and vice versa. This is a 
great opportunity that 
I otherwise wouldn’t 
have if I wasn’t at RLA. 
There is a big difference 
between just being a cadet 
and having a leadership 
position. When you’re a 
cadet you have others on 
you about making timings 
and getting your stuff 
done. When you have a 
leadership position you 
are the one who has to 
do everything without 
reminders and be the one 
getting your house in the 
common room on time 
and making sure their 

kit is up to inspection 
standards. 

Since I got to the 
Academy I feel that I’ve 
achieved a lot in a short 
time (less than three 
months). I got my Cadet 
in under a month. I got 
my Conduct Cord, which 
you get if you have under 
5 lap entries in a semester, 
and I recently got my 
Barman and the House 
IC position. I also go the 
Mess Hall every morning 
to set up before everyone 
gets there.

Accomplished a lot since arriving at RLA
B Company Report

Ness and the kitchen staff packed us great meals 
that we got to eat in the barracks, it was like sections 
meals for nine days straight. ASM, Capt. Dyson, 
MWO’s Semenya and Kivell all made sure we had 
everything we needed and brought our meals to us.

I was so thankful for my dad and RLA staff for 
trying to make the best out of isolation times. I 
realized how important it was in both isolations to 
keep calm, stay positive and try to make the best of 
a bad situation. It really took a troubled time and 

made it a positive experience. In the barracks, I was 
also thankful that I had more time to get to know my 
friends a bit better, hearing about their homelives 
and sports they play at home helped me to know 
them better.

Hopefully, there are no more lock downs or variants 
in this pandemic, but if we ever must isolate again, 
I know how to make the most of my isolation 
vacation.

(cont’d) Making the most out of “isolation vacations”



Dr. David Harley
Deputy Headmaster

The other day during an 
admissions information 
session I was asked by the 
mother of a prospective 
student “Are the boys 
happy at Robert Land?”  
Whereas this might 
appear to be a simple 
question, it caught me 
off-guard in that a simple 
answer might be yes but 
is that true and what does 
it mean to be “happy”.  
Is happiness a state of 
being or a momentary 
sensation? I asked myself 
“Am I happy?” and then 
reflected that if I had to 
think about it, perhaps I 
wasn’t.  I may be happy 
with the results of a test 
or happy with a purchase 
or happy to wake up and 
not be greeted with a 
snowstorm.  But by and 
large the term “happy” 
seems to apply to specific 
instances rather than to 
a state of being.  Perhaps 
then “happy” is like a dot 

and “happiness” is like 
a series of more or less 
connected dots.  But do 
all of the dots need to be 
connected and if there is 
a lapse, did we cease to be 
“happy”? 
 
Perhaps taking too many 
philosophy courses has 
resulted in my seeing 
problems with language 
where none exist.  That 
being said, excursions 
into the ambiguous 
can result in a clearer 
perception of what is 
meant implicitly in 
everyday language.  
 
One of the comments 
frequently made by 
visitors to the school 
is that after a tour they 
come back and tell be 
how impressed they 
are with how polite the 
boys are and how happy 
everyone looks.  So, when 
answering the parent’s 
question that I started this 
discussion with, I ended 
up citing this comment 
by visitors as an example 

to provide a meaningful 
response.  They seemed 
satisfied.  Sometimes 
it pays to defer to the 
opinion of others. 
 
However, are the boys 
at Robert Land happy?  
The accurate answer is 
sometimes --- as is the 
case with all of us.  Are 
they unhappy?  The 
accurate answer once 
again as it is with all 
of us is sometimes. 
But if there is a state 
of mind increasingly 
prevalent since the 
outbreak of covid, it is 
that of frustration and 
frustration tends to bleed 
into everything.   There is 
a lot of that everywhere. 
 
So, I am happy with 
the negative result on 
my covid rapid test this 
morning but am I happy 
with my life?  Perhaps 
it all depends on when 
you ask me or, perhaps 
the question is largely 
meaningless other than 
to designate an aggregate 

of connected points in 
time subjectively defining 
the number required to 
satisfy the statement in 
the positive or negative.   
As such, it seems that 
happiness is not a state of 
being but more accurately 
states of being. 
 
Therefore, let me end 
this visit into a rabbit 
hole by saying that in my 
experience the boys at 
Robert Land Academy 
appear to be happy the 
majority of the time.  This 
by the way is more than I 
can say about the students 
at my local public high 
school who appear 
uniformly miserable. 

Are the students happy, and what is happiness?

Bob Wright
Board Chair

I know the Headmaster has kept each of you well 
informed of the challenges related to Covid 19 and our 
return to the Academy.  However, following our Board 
of Governors meeting, I would just like to take the op-
portunity on behalf of each of the Board Members and 
myself, to congratulate the Headmaster, Executive Staff 
and all members of Academic, Operational and Sup-
port Staff on their successful navigation of the January 
challenges related to this most recent iteration of Covid 
19 and its highly contagious variant.  As I write to you 
this morning the measures put in place have resulted 
in the negative tests throughout all Companies.
The ethos of Robert Land Academy and the Board of 
Governors is always going to be the safety and well-

being of the boys, first and 
foremost, and in all cir-
cumstances.  It is, however, 
exceptionally rewarding to 
watch that mantra be put 
into place in such a tangible 
example as in the leadership 
and professionalism of the 
Headmaster, his Executive 
Staff and the tireless efforts of 
all staff to execute those plans 
successfully.  
As we move optimistically into February and then the 
Spring, I take pride in knowing that in a challenging 
January 2022 your sons were well looked after and have 
had an opportunity to witness Leadership by Example 
and hopefully other life lessons for their future.   

Board of Governors focused on student safety



Major Bill Simmons
Academic Officer

In all the years that I have 
taught Hamlet, it has never 
been more relevant. How 
can that be so with online 
learning and COVID-19? 
Shakespeare imbues 
Hamlet with every facet 
that necessitates good 
entertainment: violence, mystery, jilted love, family 
dysfunction, political unrest, mental illness, and even 
pirates. As Tom Stoppard reminds us, “pirates can 
happen to anyone!” 

In the past two weeks, my Grade 12 class has applied 
their knowledge of corrupt and duplicitous world of 
Denmark’s Elsinore to make sense of the world they 
experience. While they questioned the motives of 
Hamlet, Claudius, Gertrude, and Ophelia, they also 
questioned the motives of Justin Trudeau, Rob Ford, 
Public Health, and they even picked on me. They 
questioned critically, they underscored ironies, they 
highlighted gaslighting, and they offered opinions 
and debated solutions.

While Shakespeare’s world was the impetus to our 
discussion, his creation was subordinated to the 
critical thinking and problem solving of young men 
making sense of the world. At times we did not speak 
of Hamlet for forty or so minutes; at times we lost 
ourselves in our own ideas.

One of the culminating activities was a PowerPoint 
presentation on a character. I was impressed by 
their level of analysis, their communication skills, 
their technological savvy (which ages me), and the 
many connections they made and the ideas they 
elicited. They showed me concepts that I had never 
considered, connections I had never made, and 
questions I had never asked. It is a really rewarding 
feeling when the dynamic of the classroom is such 
that the teacher becomes the student.

Teacher becomes 
the student

Success is a process,
not an outcome
Captain Troy Krywulak
Athletic Director

The implementation of new 
COVID restrictions in Ontario 
led to the closure of recreational 
facilities, the pause to interschool 
athletic competitions, and 
hampered our ability to run some 
of our clubs.

However, these additional regulations have allowed staff 
to demonstrate new skills to our students - flexibility, 
resilience, adaptability, and ingenuity.  Despite the 
restrictions, the staff at Robert Land Academy have stepped 
up to provide quality programming to our student body.  

Here are some quick highlights of the activities that have 
been offered by each of the companies to keep our students 
active and engaged throughout the month of January.

A-Company staff have developed and executed clever and 
creative programming for our youngest students.  WO 
Bouchaffra’s “isolation Olympics” were a smashing success 
with our students.  By creating inventive and innovative 
games for the students to play, she helped maintain 
student morale and provided students with a fun, healthy 
competition.  

B-Company staff have successfully created and 
implemented company physical training sessions into the 
daily routine, helping students maintain a healthy lifestyle.  
These sessions, held in a socially distanced manner, have 
allowed students to retain a certain level of activity and 
provide students with a healthy physical outlet.

C-Company staff have organized and led informative 
and exploratory nature walks in the area surrounding 
the depot.  The recent volume of snowfall in Ontario has 
added an additional component, allowing students to 
identify animal tracks and providing them with an extra 
physical challenge.   

While our academic programming was forced to move 
online, students from all companies also enjoyed the 
virtual workouts provided by Lt. Guy.  These training 
sessions were cast into all the barracks for the students to 
enjoy.  Despite providing remote instruction, Lt. Guy’s 
passion, enthusiasm, and energy were transmitted to our 
students.



Students adapted well to start of 2022
Paul Zahra
ASM

What a way to start 2022, 
back to online learning 
and a crazy snow day, as 
always, gentleman you 
adapted well. 
 
On January 17 we were 
hit by a snowstorm that 
dropped so much snow 
that roads, schools, and 
pretty much everything 
were shut down for two 
days. The staff did their 
best to make it into the 
Academy, many could 
not make it out of their 
streets. For the boys 
at the Academy, many 
of you pitched in and 
helped. Carter B, Muna 
A, Charles D, and Jere-

miah J, just to name a few 
jumped in with shovels 
to clear the massive snow 
piles around the Acade-
my. Thank you, gentle-
men - good job. 
 
Due to Covid, we will not 
be holding father-son day 
on the 5th of February. 
We are still planning this 
event later this year if we 
can keep everyone safe.  
 
We have been in Covid 
protocols for the last 
two and half years, so 
several cadets and staff 
have never experienced 
a father-son day. This is 
my favorite day of the 
year. You will teach your 
fathers drill, marching fa-
thers from event to event, 

teaching them all the drill 
movements you perform 
on Parade. At the end of 
the day, there will be a 
father drill challenge, I 
will call drill, if a father 
makes a mistake one of 
the NCOs will remove 
him from the group until 
we have one father left. 
The last father standing 
will be awarded the cov-
eted father drill challenge 
trophy. The events for the 
day are pudding eating, 
hot dog eating, egg toss, 
hungry hungry hippos, 
and the tricycle race. 
Capt. Ness will put on an 
amazing dinner for us. 
At the end of dinner, we 
present the awards from 
the day’s events. Those 
boys that have a family 

representative i.e., father, 
uncle, grandfather, or 
older brother, will be able 
to have an overnight pass. 
Students are due back 
Sunday at 1600.  
 
The Headmaster and I 
will be interviewing for 
the top three positions 
for second semester. 
The duties and responsi-
bilities have been posted 
on the Company boards 

Lisa Lake
Health & Safety Committee

Ice Safety

This is the time of the year when 
ice can be as much fun as it can be 
deadly.  Pond hockey is a favou-
rite pastime of many children 
and adults during the cold winter 
months.  It is important to keep in 
mind that a pond may appear to be 
frozen but in actuality, it is not.  It 
is recommended that a minimum 
of four inches of ice have formed 
over a pond before walking on 
it.  The ice should be measured by 
drilling a hole in the ice and use 
a measuring gauge to determine 
depth.  If cracks appear on the ice 

or you see moving water, stay off!  

Black ice is a potentially dead-
ly road condition.  Black ice is 
defined as a transparent, thin 
layer of ice that typically forms in 
the evening and overnight hours 
when the temperature is colder.  
Black ice is virtually impossible to 
see or avoid making it one of the 
most frightening road conditions.  
Rural roads, shaded 
roads and cloudy 
overcast days can 
lead to unsuspect-
ing drivers losing 
control of their ve-
hicles.  Bridges and 
overpasses are also 
vulnerable to black 
ice due to a higher 

elevation.  What should you do if 
you drive on black ice and begin to 
lose control of your vehicle?  Keep 
calm, keep your steering wheel 
straight, do not brake, take your 
foot off the gas and if possible, al-
low your vehicle to come to a stop 
on its own if you have sufficient 
room to do so. 

Stay safe this winter! 

Health & Safety



Contact Ms. Whitaker for more
information on ways to give and 
donor recognition 
at swhitaker@rla.ca

For more information on the
2021-2022 Signature Campaign
and ways you can support our 
science students, visit
www.GiveToRLA.ca

                            “Ever thought you need                      
                                  just a little more
                             to be successful?
                Our science students
                   need that little
                        bit more.”

Your support of the
2021-2022 Signature Campaign
to build a state-of-the-art science lab 
will give our science students
more opportunity for experiential 
learning and the benefits it brings. 

You Can Provide The
Little Bit More! 



Family Guild Report

Lisa Thompson
Family Guild Chair

Happy New Year!  Here’s 
hoping 2022 brings back 
some normalcy.

As you may be aware, 
the family Guild hosted a 
virtual information ses-
sion for parents in De-
cember with Dr. David 
Harley and Mauro De-
Lorenzi, the Academy’s 
resident psychotherapist.  
We had many families 
attend live and many 
more watch the playback 
of the presentation.  The 
event was full of great 
and timely advice for 
parents and guardians 
on common issues and 
challenges, especially 
right before Christmas 

stand down.  Both the 
Academy and the family 
Guild received a lot of 
positive feedback on the 
session.  If you did not 
get a chance to attend, 
I highly recommend 
watching the recording 
of the session sent via 
email in December.  Lots 
of great information that 
can be applicable to any 
stand down.  

The Academy and the 
Family Guild will be 
hosting another live vir-
tual event on February 
15 with a number of staff 
from the Academy.  Our 
goal with the evening is 
to help parents become 
more familiar with the 
Academy’s processes and 
procedures.  There will 

be a short presentation 
and then an opportunity 
to ask questions of the 
staff attending.  

As a fellow parent, I 
understand that there 
are a lot of terms and 
processes that are very 
new, particularly when 
your son first attends the 
Academy.  So much of 
the day to day terminol-
ogy is very unfamiliar.  
We suddenly discovered 
our son started talking 
in acronyms such as “the 
CSM told us to wear our 
BDUs to the CR!”  Our 
hope is that the presenta-
tion will provide a better 
understanding for both 
parents and guardians on 
how the Academy works.

We are busy planning 
and looking forward to a 
gala in the spring. More 
details to come, but save 
the date, April 23.  Due 
to COVID, it’s been a 
couple of years since the 
gala has occurred.  We 
are hoping this year will 
be the year we can bring 
back this worthy tradi-
tion.

Best wishes and stay safe!

Greetings from the Family Guild



Supporting The Academy
Robert Land Academy is a not-for-profit organization. School fees cover the costs to 
operate the school however additional programming, capital improvements and the 
Founder’s Scholarship Fund are funded solely through donations. 

RLA is currently raising funds for three major campaigns: The Founder’s Scholarship 
Fund; The Building Potential Fund for capital improvements; and this year’s signature 
campaign The Science Lab. 

All support, by attending events or donating directly to the school, is warmly 
appreciated and allows us to help our students reach their full potential in all areas of 
their lives. 

Please visit
www.GiveToRLA.ca
for more information on each of the campaigns or to make a donation to the school. 

RLA is a not-for-profit organization and donations are eligible for charitable tax 
receipts.

The Signature Campaign - New Science Lab

Robert Land Academy
6727 South Chippawa Rd
West Lincoln, ON  L0R 2J0
Charitable registration #: 123350886
RR 0001

As modern technologies emerge, 
and new science curricula are 
developed, our students have a 
critical need for the understanding 
of science. Updating the current 

lab facilities will allow our science 
department to more fully meet 
the educational needs of the next 
generations of students and make 
science an exciting and engaging 
subject for all students.

This project will ensure that the 
new science classes are able to 
enjoy high quality science demon-
strations and experiential learning 
in a safe, modern, and up to date 
laboratory environment. 

RLA teachers always provide the 
best academic programs to our 
students and a new science lab 
will enhance their ability to offer 
science students improved achieve-
ment in mathematics and science, 
increased awareness of engineer-
ing, understanding of and ability to 
do engineering design, and in-

creased technological literacy.

The goal for the 2021-2022 Signa-
ture Campaign is to raise $150,000 
to build a state-of-the-art science 
lab. RLA’s science department is 
currently working with Canadian 
Scientific Lab Systems to provide a 
proposal for a new lab. 

Thanks to the generous support of 
parents, including a single gift of 
more than $27,000, as well as the 
work of the Family Guild, we have 
reached almost half of our goal. 

For more information on how your 
gift can help RLA students discover 
STEM education and the benefits 
it provides, or for information on 
donor recognition, please contact 
Sarah Whitaker, swhitaker@rla.ca 
or 905-386-6203 ext 228.

Founder’s 
Scholarship

Fund



RCAC Report

MWO Nicholas Mantle
RCAC 2968 Regimental Seargeant Major

Leadership skills are important in today’s world be-
cause they have practical relevance in the workplace. 
They benefit you in the workplace by helping you get 
ahead of most people when it comes to promotions, 
new job offers, and raises.

Through employment of these skills, your team is pro-
vided with a dependable person with a reliable skillset. 
Skills like this will help you build better relationships 
with your co-workers, bosses, and friends.

Leadership skills can help you by building up trust and 
reliability, proving yourself to be an asset to the com-
pany, showing that you are willing to go the extra mile 
to get the job done.

The most important leadership skills are effective com-
munication, honesty, and trust.

Effective communication is important in a team be-
cause if you need to be able to tell people how to do 
something, why it is important, and what will happen 
if it is not done correctly.

Effective communication is one of the most important 
leadership skills as it is used every day.

Honesty is an important leadership skill because peo-
ple will not trust you if you lie all the time. Trust is also 
a particularly important leadership skill. Trust is the 
foundation of any relationship, if people do not trust 
you, you will never be given responsibilities that will 
help you grow.

Being a member of the Royal Canadian Army Ca-
dets, (RCAC), helps develop these leadership skills by 
providing many opportunities for the cadet to prac-
tice leadership in a managed environment. Cadets are 
frequently presented with opportunities to be put in 
charge of other cadets to accomplish tasks.

Also, through challenging work, they can earn posi-

tions of responsibility, for example, Platoon IC, Com-
pany Seargeant Major. These roles help develop leader-
ship skills through having the cadet in charge of other 
cadets and helping them to succeed.

Cadets also can find themselves in instructor positions, 
leading other cadets through training tasks. At instruc-
tor camp cadets learn how to teach, increasing their 
knowledge, and building on their leadership skillset.

People with leadership skills will have additional op-
portunities throughout their lives. They will have these 
opportunities because they are willing to do what they 
need to do to better themselves.

Walt Disney made his company by going that extra 
mile to make his cartoons come to life exactly as he 
imagined them. To make his dream come true, Walt 
had to show some true leadership skills, he was able to 
effectively communicate what he needed to be done, 
he was honest with the people around him and he built 
a trust with people that helped his business become a 
success.

When someone joins a cadet corps, they are provided 
with the tools to help build their leadership skills so 
that they can find themselves becoming successful in 
whatever they pursue.

Learning important leadership skills in RCAC



Alumni Association Report

James Paterson
RLA 90-91

Happy New Year Alum-
ni! 
I think we can all agree 
that 2021 wasn’t the year 
we hoped it would be, 
after coming out a crazy 
2020. I also think we are 
all optimistic for 2022 
and what has got to be a 
better year ahead. 
Certainly, one positive 
event that came out of 
2021 was the very suc-
cessful RLA Fall Exer-
cise and the inclusion 
of the Alumni for the 
first time. Never in my 
wildest dreams did I 
expect the experience 
to be as amazing as it 
was. To return to our 
school, the academy that 
built the foundation for 
many successful careers, 
mine included, and 
walk alongside the next 

generation of alumni 
and inspirational leaders 
alike was a moment I’ll 
never forget, and always 
cherish.
This year is promising to 
be just as exciting, if not 
more so. Based on our 
experience last year, we 
expect to see big success-
es in 2022!
First off, Homecoming is 
one of the new initiatives 
scheduled for the last 
weekend in May 2022. 
More details to follow in 
February.
Secondly, digitization 
of RLA yearbooks is the 
start of a much bigger 
plan to make historical 
archives and awards 
more accessible to all 
alumni. It’s important for 
us to help preserve the 
wonderful history that 
we all helped to build. 
How many of us have 
lost our yearbooks to 

time or have wondered 
what happened to our 
“Golden Boot” award we 
earned on the punish-
ing Fall Exercise? This 
initiative will allow all 
alumni to revisit their 
lost yearbooks, reflect on 
those awards and other 
archives, and check out 
yearbooks from other 
decades.
The Legacy Project is 
another great initiative 
which began under 
Chris McLeod’s com-
mand. The concept is 
to rebuild the RLA sign 
that greets us all as we 
return to the Academy. It 
is planned that this new 
sign will outlast all of 
us and become a legacy 
to those who attended 
or worked at RLA. We 
have almost realized our 
fundraising goal for this 
project and are set to 
begin construction in the 

spring. 
Look for more informa-
tion on attending the 
Fall Exercise 2022 short-
ly. We hope to increase 
the number of old boys 
attending and really 
promote the core values 
of the school.
And finally, the Alum-
ni Page on the school’s 
website continues to 
develop. Stay tuned for 
more updates and up-
grades!
As always please reach 
out to any of us if you’d 
like to contribute. 

Many projects underway for Alumni in 2022

RLA Alumni deliv-
er the metal sign 
portion of their 
project to rebuild 
the entrance sign 
for the school 
when they were 
on campus for the 
Fall Ex in October. 



Thank You
Your support makes it possible for Robert Land 
Academy to provide our students with experiences 
and opportunities that enhance their education and 
teach leadership, resiliency, and confidence. 
We warmly appreciate every gift to the Academy 
and every supporter of the school and our mission. 

Gifts to the Academy This Academic Year
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$1000 Up To $10000

$10,000 And Up
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